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Executive Summary:

This report presents a consolidated review of candidate market trends observed
throughout 2025 to date, across Office Support & Administration, Accounting &
Finance, Human Resources, Facilities & Property Management, Engineering, and Legal
Support. The findings are intended to support employers, business leaders, and HR
professionals in preparing informed recruitment strategies for 2026.

“This report focuses on role design, candidate behaviour, and market dynamics.
Demographic profiling has been intentionally excluded to ensure insights remain
practical, inclusive, and employer-focused.”

Executive Insight:

Candidate supply increased during 2025, but flexibility declined. Hiring success in
2026 will be driven by clarity of role design, accessibility, and realistic expectations.

Trend Area 2025 Observation Impact for 2026
Mobility Declining licence & Car Prioritise accessible
Ownership locations & hybrid roles
Salary Junior expectations in-line Re-benchmark roles
with increased cost of realistically
living
Flexibility Hybrid now baseline State flexibility clearly in
job ads
Role Design Operational roles Tighten scope and
dominate responsibilities and act
fast on decisions




1. Office Support & Administration

(Reception, Administration, EA/PA, Office Management)
Role Type Shift
Higher interest observed in:
e Reception and Front-of-House roles with defined hours
e General Administration roles with clear scope
e EA/PAroles supporting small leadership teams rather than broad business functions

Office Manager roles continue to attract candidates when responsibilities are clearly separated from HR,
finance, or facilities.

Candidate Behaviour Insight
Candidates in office support appear increasingly pragmatic, favouring:
e Predictable working hours
o Clearly defined responsibilities
e  Employers with structured teams and stable leadership
There is less appetite for hybrid “do-everything” roles without corresponding authority or compensation.
Mobility

Low overall mobility.
Fewer than 40% hold a driving licence; reliance on public transport is common.
Mobility weakest at reception and junior admin level.

Salary Expectations

Reception / Admin: €30k—€45k
EA/PA: €50k-€70k
Office Manager: €55k—€75k

Expectations softened year-on-year, particularly at junior level.
Qualifications

Leaving Certificate, diplomas, and certificates common.
EA/PA and Office Managers more likely to hold Level 7/8 qualifications.
Practical software skills (MS Office, CRM, scheduling tools) valued over formal credentials.

Practical Takeaway

Clear job scope, transport access, and realistic salary bands matter more than titles. Office support
candidates respond best to certainty, structure, and work-life predictability.
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2. Accounting & Finance
(AP/AR, Finance Admin, Assistant Accountant, Accountant)
Role Type Shift
Increased interest in:
e Accounts Payable / Receivable
e Finance Administrator
e Assistant Accountantroles
Movement into fully qualified accountant roles remained more cautious and selective.
Candidate Behaviour Insight
Candidates appear more risk-aware and pragmatic, favouring:
e Secure employers
e Predictable workloads
e Clear progression pathways
Rapid salary growth is less of a driver than stability and professional development.
Mobility

Mobility has declined.
Around one-third hold a licence; fewer have a car.
Central or hybrid roles attract broader talent.

Salary Expectations

AP/AR: €40k—€50k
Assistant Accountant: €45k—€60k
Accountant: €65k—€95k+

Senior expectations remain firm.
Qualifications

Transactional roles: Certificates, diplomas, ATI.
Assistant/Accountant: ACCA, ACA, CIMA pathways.
Qualification progress often valued as highly as completion.

Practical Takeaway

Progression clarity and study support are decisive. Finance candidates will compromise on salary sooner
than on stability, flexibility, or professional development.
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3. Human Resources
(HR Admin, HR Coordinator, HR Generalist, HR Manager)
Role Type Shift
Stronger demand for:

e HRAdministrator and HR Coordinator roles

e HR Generalist positions with operational focus
Fewer candidates actively pursuing standalone HR Manager roles without team support.
Candidate Behaviour Insight
HR candidates prioritise:

e Organisational culture

e Clearinternal structure

e Alignment between HR values and leadership behaviour
Flexibility is viewed as standard rather than discretionary.
Mobility

Lowest mobility across all sectors.
Fewer than 30% hold a driving licence.
High reliance on public transport and hybrid work.

Salary Expectations

HR Admin: €35k—€45k
HR Generalist: €50k—€60k
HR Manager: €60k—€80k+

Expectations inline with 2024 reports.
Qualifications

CIPD (Levels 5-7) highly prevalent.
Business or HR degrees common at mid-to-senior level.
Strong emphasis on Irish employment law familiarity.

Practical Takeaway

HR candidates prioritise organisational culture, structure, and flexibility. Hybrid working is no longer a
perk; it is an expectation.
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4. Facilities & Property Management
(Facilities Coordinator, Assistant FM, FM, Property Administrator, Property Manager)
Role Type Shift
Sustained interest in:
e Facilities Coordinator roles
e Assistant Facilities Manager positions

Senior FM and Property Manager roles attract candidates primarily where scope, location and site
responsibility are clearly defined.

Candidate Behaviour Insight
Candidates favour:

e Clearly defined site portfolios

e Employers with realistic travel expectations

e  Structured support rather than standalone responsibility
Ambiguity around multi-site coverage reduces engagement.
Mobility

Highest mobility requirement.
Majority hold a driving licence; car access remains important.
Declining mobility year-on-year is now a constraint.

Salary Expectations

Facilities Coordinator: €35k—€45k
Assistant FM: €45k—-€60k
FM / Property Manager: €60k—€85k

Salary expectations relatively stable.
Qualifications

Facilities: Trade backgrounds, IWFM, practical experience.
Property: IPAV, SCSI, property-related diplomas.
Experience often outweighs formal academic credentials.

Practical Takeaway

Mobility assumptions must be explicit. Roles without realistic travel support will narrow the talent pool
significantly.
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5. Engineering
(Maintenance, Technical, Engineering Support, Project-related roles)
Role Type Shift
Higher interest in:

e Engineering Support roles

e Maintenance and site-based technical positions
Lower movement into project-only or short-term assignments.
Candidate Behaviour Insight
Engineering candidates’ favour:

e Predictable working patterns

e Defined sites and responsibilities

e Long-term stability over short-term incentives
Employer reputation for operational competence matters more than branding.
Mobility

High licence and car ownership.
Mobility expectations remain strong, particularly for site-based roles.

Salary Expectations

Engineering Support: €40k—€55k
Maintenance / Technical: €50k—€70k
Specialist roles higher depending on sector.

Salary expectations remain firm.
Qualifications

Trades, apprenticeships, Level 6-8 engineering qualifications.
Compliance and safety training highly valued.

Practical Takeaway

Engineering candidates respond to clear scope, defined sites, and stable hours more than branding or
perks.
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6. Legal
(Legal Secretary, Legal Administrator, Support roles)
Role Type Shift
Continued interest in:
e |Legal Administrator roles
e Legal Secretary positions with defined team support
Lower engagement with roles combining multiple fee-earner support without clarity.
Candidate Behaviour Insight
Candidates prioritise:
e Manageable workloads
e Clearreporting lines
e Employers with realistic expectations around pace and volume
Flexibility influences acceptance decisions more than title.
Mobility

Low licence and car ownership.
Central locations and public transport access critical.

Salary Expectations

Legal Admin: €30k—€35k
Legal Secretary: €40k—€60k+

Senior expectations remain cautious unless flexibility is offered.
Qualifications

Legal studies diplomas, secretarial qualifications.
Firm-specific systems and experience carry more weight than degrees.

Practical Takeaway

Hybrid working and realistic workload expectations are key differentiators in legal support hiring.
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Conclusions: Preparing for 2026

The candidate market entering 2026 is defined by adjustment rather than contraction.
Employers who adapt role design, mobility assumptions, and flexibility offerings in line
with current candidate behaviour will be best positioned to hire efficiently and

sustainably.

Overall Pattern Worth Noting

Across all sectors, mobility and flexibility now shape candidate availability as much
as salary. Disciplines that historically assumed car access or long commutes are how
competing against centrally located, hybrid-friendly roles — often across sectors.

2026 Action Checklist:

Review location and mobility assumptions
Simplify job descriptions

Benchmark salaries using current data
Treat flexibility as standard practice
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